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Summary
Vedio Conference : Subcommittee Conference ( 8June 2021)
Topic: Workforce Standard Performance
Case 4: Turkmenistan
Case by Case discussion :
Discussants:
1.Representative of Turkmenistan Government
2.Employers’ representative
3. Vice- President of Employees
4. Representatives from other countries

Turkmenistan government has rejected the information about workforce right
disobedience. The government has supported using machines for cotton
harvesting. Workforce law was amended in 2013. The new constitution has had
workforce and child abused provisions, The national scheme on human right ( 2021-
2025 ) has been made together with International cooperation (2021-2023 ).

The employers’ representative has agreed with the government on labour
enforcement suppression and child labour in the constitution plan with I[LO and give
supported information to the government on non-workforce suppression but called
for law enforcement effectiveness and workforce inspection support by cooperate
with other social partners.

The employees’ representative has asked the government for tripartite
workforce inspection and insisted on evidence to indicate on inappropriate
workforce use and employment which was convention disobedience.

Case 5:Zimbabwe



Discussants:
1. Representative of the government.
2. Employees’ representative
3. Employers’ representative
4. Other 22 representatives
Zimbabwe government has insisted on:
1. Workforce enforcement refusal in Zimbabwe
2. National law on work strike in 2020 and accept ILO academic assistance,
Supported by employers’ and other 22 representatives from EU, Germany,
Canada, South Africa, India, China, UK and Switzerland.

On the other hand, representatives from Russia, Egypt, Cuba, Ethiopia,
Malawi, Garna , Renya, Argentina, Namibia, Boswana, Tanzania and Angola have
supported Zimbabwe government that there was no precise evidence on labour
enforcement and the government’s performance has been following Zimbabwe
charter and International standard.

Both employers’ and employees’ representatives have asked the government
for related law amendment for not having penalty on peaceful opinion expression or

labour enforcement and supporting the right of work strike.



